
 

Dojos 
 

● 100 dojos = white badge 
 

● 200 dojos = Yellow badge     
 

● 300 dojos = Orange badge 
 

● 400 dojos = Red badge 
 

● 500 dojos = Green badge 
 

● 600 dojos = Light Blue badge 
 

● 700 dojos =  Dark Blue badge 
 

● 800 dojos = Pink badge 
 

● 900 dojos = Purple badge 
 

● 1000 dojos = Black badge 
 

● 1200 dojos = Bronze badge 
 

● 1500 dojos = Silver badge 
 

● 1900 dojos = Gold badge 
 

● 2500 dojos = Platinum badge 

 Our school’s values 
 
We concentrate on one of these 
each term to help us think about 
how we act. 
 
Respect 
 
Thankfulness 
 
Perseverance 
 
Community  
 
Compassion 
 
Forgiveness 
 

 

 VALUES 
TOKENS! 

 
 

 Behaviour expectations 
 

at Powick CE Primary 
 
 

 

 
 

By Pupil Parliament 
 
 
 
 

 



 
Everyone has the right to feel 
happy and safe at school and be 
able to get on with their work. 
 
Expected behaviour 
 
Always show respect to others 
 
Make sure you listen to others  
 
Follow teacher’s instructions 
 
Help others when needed 
 
Be kind with your words and actions 
 
Play both kindly and safely on the 
playground  
 
Look after equipment, your 
classroom and the school grounds 
 
Always tell a adult when something 
happens that worries you 

 
Our vision: 
 

 

  
Adults will ALWAYS look for positive 
behaviour first and remind children 
what this looks like. 
 
Rewards for positive behaviour 
  
Dojos 
 
Values tokens  
 
Star certificates 
 
Values certificates  
 
Powick proud class award  
 
Peter the Powick proud parrot! 
 
Sharing your wonderful work with 
another member of staff  
 
Verbal praise and recognition  
 
Class Dojo points and earning badges 

  
Consequences  
 

First warning  
 
Second warning  
 
A sanction will be given. 
 
This might be: 

• Moving places 

• Completing work at 
breaktime 

• Missing five minutes 
playtime 

• Being asked to work in a 
different classroom 

 
If negative behaviours are repeated 
or for serious negative behaviours 
you will spend 15 minutes of 
lunchtime with Miss Worthington 
to talk about what went wrong and 
how to get it right next time. 
 
 

 



 


